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1. PURPOSE
Mont St. Joseph Home Inc. (MSJ) is committed to providing a safe work
environment for our care partners and our residents in current circumstances of
the existent and developing variant risks, and risks of ongoing contagion,
identified in the broader community. The purpose of the COVID-19 Mandatory
Vaccination Policy (the “Policy”) is to provide guidelines pertaining to the
expectations and requirements of “Providers” with respect to COVID-19 and
vaccination.
In our day-to-day operations in our workplace, MSJ and its Care Partners each
have an ethical, legal responsibility under legislation and its Collective
Bargaining Agreement to protect all Care Partners and residents; it is for this
reason that it is critical that MSJ and its care partners take any and all precautions
to protect against COVID-19.
For the purpose of this policy all Employees are Care Partners.
2. SCOPE
This Policy applies to all Care Partners employed in any capacity at MSJ; this
Policy also applies to contracted services personnel and volunteers, entering MSJ
for the provision of providing services.
(Collectively this group of people are herein referred to as “Providers”)
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3. POLICY
A. Mandatory Proof of Vaccination
October 1, 2021, each Provider to MSJ must produce proof of vaccination
against COVID-19. (ie. confirming having received 2 doses of a COVID-19
Vaccine approved by Health Canada and a minimum of two week passed
following the second dose).
Acceptable proof of such vaccination can be a valid Saskatchewan eHealth
“COVID-19 Vaccination Record”, a record of vaccination card issued by MSJ
home at the time of vaccination or through the Saskatchewan Vax App.
The Provider may choose for the employer to confidentially record the
vaccine status on a “Vaccination Verification listing” for the purpose of preidentification of proof of vaccination or choose to produce the proof of
vaccination status on each occasion, upon entry to the building.
Vaccination Verification listing will be confidentially kept by the Nursing
Leadership Team.
A.1. Mandatory Proof of Vaccination - Booster
This policy will extend to include the proof of continuous vaccinated
status, as recommended by Saskatchewan Health by access to a COVID19
booster, following the guidelines set up by Public Health. Ex) a minimum
of six months following your initial completed vaccinations.
B. Monitored Testing Program
Where an individual Provider cannot provide proof of vaccination, regardless
of the circumstance, the Provider must provide evidence of a negative
COVID-19 test, conducted in a manner which is acceptable to the
Saskatchewan Health Authority, Ministry of Health and Government of
Saskatchewan. The Monitored Testing Program will include at home selftesting, every three days. This program will cost unvaccinated employees:
$225.00 per month.
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Exception: MSJ will pay for the monitored testing program for staff who have
an approved accommodation based on the Saskatchewan Human Rights
Code, 2018.

In the case of a Provider who has not produced as is outlined above, either:
(a)
(b)

proof of vaccination; or
in alternative to proof of vaccination:
(i) A negative COVID-19 test as part of the COVID-19 monitored
testing program:

the Provider will be denied entry to MSJ and:


If a Care Partner, be placed by MSJ on an unpaid leave of absence until
such time that they provide proof of vaccination against COVID-19 (2
doses of a COVID-19 Vaccine approved by Health Canada) or compliance
with the alternative to proof of vaccination in clause (b) above;

C. Non-Compliance
A care partner who fails to comply with this Policy may be subject to
disciplinary action up to and including termination of employment.
D. Applicants for Team Member positions
Effective October 1, 2021 all applicants for vacancies will be required to
provide proof of full vaccination prior to hire, contract, or engagement.
4. CONFIDENTIALITY AND PRIVACY
Information relating to an individual’s proof of vaccination and/or the approved
accommodation based on the Saskatchewan Human Rights Code, 2018. for not
receiving a COVID-19 vaccination will be kept in confidence by MSJ for the
purposes of ensuring the safety of MSJ’s care partners and residents in the event
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of a COVID-19 outbreak; PROVIDED THAT nothing in this clause 4 shall
preclude MSJ from taking any action to enforce this Policy as against a specific
Care Partner, or to respond to any Care Partner’s challenge of the Policy by
referencing such information pertaining to the Care Partner challenging this
Policy.
5. CONTACT FOR ENQUIRIES
Please contact the Chief Executive Officer with any questions regarding this
Policy.
6. POLICY WILL BE REVIEWED
This Policy will be reviewed in light of its Purpose against COVID-19 health risks
and patient and Care Partner COVID-19 experience and incidence at MSJ Home
and in the general community on or before March 31, 2022.

7. IMPLEMENTATION
For the purposes of this Policy Directive, the implementation timelines are an
integral part of the policy:
 October 1 – October 15, 2021
o Care Partners will be asked to provide their proof of vaccination as
per section 3, A;


October 18, 2021 all Providers entering MSJ without a pre-identified proof
of vaccination will be subject to the Monitored Testing Program as per
section 3, B;



Monitored testing Program will transition from the Test to Protect Kits
to the Monitored Testing “pay as you go” kits November 15, 2021
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